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§875.107

§875.107 What are OPM’s responsibil-
ities as regulator under this Pro-
gram?

Consistent with the authority and
discretion given to OPM by the
FLTCIP law, OPM’s responsibilities in-
clude those functions typically associ-
ated with, and preemptive of, State in-
surance regulatory authorities such as:

(a) Reviewing and approving the con-
tent and format of materials associated
with the FLTCIP pursuant to section
9008(d) of title 5, United States Code;

(b) Reviewing and approving rates,
forms, and marketing materials; and

(c) Determining the qualifications of
enrollment personnel and the Program
administrator(s).

§875.108 If the Carrier approves my
application, will I get a certificate
of insurance?

If the Carrier approves your applica-
tion for coverage, OPM and/or the Car-
rier will make available to you a ben-
efit booklet and schedule of benefits
with complete coverage information,
which will serve as your proof of insur-
ance. You will also get a copy of your
approved application for coverage.

§875.109 Is there a delegation of au-
thority for resolving contract dis-
putes between OPM and the Car-
rier?

For the purpose of making findings of
fact and to the extent that conclusions
of law may be required under any pro-
ceeding conducted in accordance with
the provisions of the disputes clause in-
cluded in the FLTCIP master contract,
OPM delegates this function to the
Armed Services Board of Contract Ap-
peals.

Subpart B—Eligibility

§875.201 Am I eligible as a Federal ci-
vilian or Postal employee?

(a) If you are a Federal civilian or
Postal employee whose current posi-
tion conveys eligibility for Federal
Employees Health Benefits under part
890 of this chapter, you are also eligible
to apply for coverage, with the fol-
lowing exceptions:

(1) If you are a District of Columbia
employee or retiree, you are not eligi-
ble to apply for coverage, regardless of
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whether you are eligible for Federal
Employees Health Benefits coverage.
There is a related exception, however:
D.C. government employees and retir-
ees who were first employed by the
D.C. government before October 1, 1987
are eligible to apply for coverage.

(2) If you are a Tennessee Valley Au-
thority employee or retiree, you are el-
igible to apply for coverage, even
though you may not be eligible for
Federal Employees Health Benefits
coverage.

(3) If you are a Non-Appropriated
Fund (NAF) employee or retiree you
are eligible to apply when the Sec-
retary of Defense determines such eli-
gibility for the NAF instrumentality
that employs you, and you will be
treated the same as a Federal civilian
employee or retiree (as applicable)
under this Part.

(b) If you are a Federal civilian or
Postal employee whose current posi-
tion is excluded from Federal Employ-
ees Health Benefits eligibility under
§890.102 of this chapter, you are ex-
cluded from applying for coverage un-
less paragraph (a)(2) of this section ap-
plies.

(c) If you are an annuitant reem-
ployed by the Federal Government, you
may apply for coverage as an em-
ployee.

[68 FR 5534, Feb. 4, 2003, as amended at 70 FR
30607, May 27, 2005]

§875.202 Am I eligible as a Federal an-
nuitant?

If you are a Federal annuitant, in-
cluding a survivor annuitant, a de-
ferred annuitant, or a compensationer,
you are eligible to apply for coverage.
Separated Federal employees with title
to a deferred annuity may apply for
coverage, even if they are not yet re-
ceiving that annuity.

[68 FR 5534, Feb. 4, 2003, as amended at 70 FR
30607, May 27, 2005]

§875.203 Am I eligible if I separated
under the FERS MRA+10 provision?

If you have separated from service
under the FERS Minimum Retirement
Age and 10 years of service (MRA+10)
provision of 5 U.S.C. 8412(g), and have
postponed receiving an annuity under
that provision, you are eligible to
apply for coverage under this part. For
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